Message to Direct Recruit Engg .Assistants

Dear Comrades!


As you may be well aware that ADTEA has always been a forerunner towards addressing and solving the problems faced by subordinate Engg fraternity.  As such the ADTEA has never been oblivious of the problems of differential and discriminatory treatment being meted out to our brother EAs who stepped into AIR and DD as direct entrants after the so called cut off date 25-2-99.
The crux of the problem is that the above mentioned direct recruits have been granted a lower pay scale of Rs.5000-8000/- in comparison to their counter-parts who got promotions through Limited Departmental Competitive Exam as well as Seniority-Cum –Fitness quota who are  getting a pay scale of Rs.6500-10,500/-.


This partial and discriminatory attitude of the Department is bereft of any logic and is based on the whims and fancies of the authorities in power and cannot even stand the scrutiny of law. It is also violative of the cardinal principle of law defining “ equal pay for equal work “ as enshrined in Article 14 of the Constitution of India and the same also offends the principles of natural justice. In this way, the division of employees performing same duties& shouldering equal responsibilities into two groups is not based on any rational principle and is arbitrary, unprincipled and discriminatory as the same tends to give something more to a person otherwise equally placed. Therefore, non-according of higher pay-scale to the fresh incumbents unlike their departmental colleagues is unfair, unjust and improper.

Further the extension of benefit of Grade pay of Rs. 4600/- to the EAs already enjoying higher pay scales of Rs. 6500 - 10,500/-   is like adding insult to the already suffered injury. Why the department is so callous & rigid to the fresh recruits & adding salt to their injuries is beyond the comprehension of any sensible mind.

Since long our Association is writing letters to MIB/PBB regarding the woes and suffering of the direct recruited  EAs and this issue of invidious  discrimination has been on the centre stage of ADTEA’s agenda in almost all the discussions with the authorities at the top level.
However, our utmost and sincere efforts are yet to be crowned with success. In the history of AIR&DD, the issue under reference is unparalleled so far as the apathy & indignation of the department is concerned on one hand and agony & victimization of the ill-treated class on the other hand.


If one explores the reasons for no breakthrough in the issue so far, one finds that the department sidetracks the issue on the ground that matter is subjudice as the favorable decision rendered by the Principal Branch of CAT,New Delhi has been challenged by the Govt. before Hon’ble Delhi High Court at New Delhi.  The aforesaid case was filed by a group of aggrieved individuals upon which the associations have got no control.  What is more agonizing is the practice in vogue that Govt. will further challenge the decision even if the verdict of DHC also goes in favor of the employees.  In this way, there is a long battle ahead.  But, we are committed to fight the court-case tooth and nail before any judicial-forum.

Another argument advanced by the authorities is that higher pay-scales of departmentally promoted EAs   was on account of grant of incentive to them for switching over from Govt. to Prasar Bharati.  This limb of argument is also fallacious because this differential & preferential treatment cannot be meted out to some individuals on flimsy and frivolous grounds by applying different yardsticks to equals. This view has been echoed by Hon’ble Supreme Court of India in a catena of decisions.

In this hour of distress, we pledge to stand beside our direct recruit comrades and wish to lend our whole-hearted support to their endeavor to resolve the vexed problem they are facing today.
